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Bridge Competency Profile '

This is an overview of Anne Example's potential on eight
commonly used competencies in organizations, schools and
universities to indicate potential and performance.

COMPETENCY 1 2 3 45 6 7 8 9 10 COMPETENCE

Cost awareness Low

(Rational, Analytical, Critical) . .e. . . . . . .

Drive Below average

(Results focused, Initiative, Action ‘ ‘ . ‘e‘ . . . .

focused)

Empathy Capable

(Considerate, Helpful, Sociable) . . . . . . .e’ ’

Flexibilitity More than capable

(Cooperative, Change oriented) . . . . . . . .e.

Getting things done Below average

(Guiding, Results focused, Self-confident) . ‘ . ‘e‘ . . . .

Sales sKkills Above average

(Convincing, Networking, Results . . . . ‘ ‘e. . .

focused)

Team oriented More than capable

(Cooperative, Helpful, Sociable) . . . . . . . .e.

Thinking outside the box Above average

(Creative, Insight, Initiative) . . . . . .0‘ . .
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